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What is the Canadian Association 
for Prior Learning Assessment? 

(CAPLA)  

Â Canadaôs only non-profit membership 
organization dedicated to and advocating 
for a society that values continuous 
learning opportunities and formal 
recognition of prior learning from work 
and life experiences (PLAR, APL, RPL)  

Â Formed in 1994, over 400 members 
(individuals, organizations, groups) from 
across Canada and abroad  

Â Elected Board of Directors from across 
Canada  
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What do we mean by 
recognition and assessment of 

prior learning?  

  

 
Å all learning is ópriorô 
 
Ådetermining what someone knows 
and can do  
 
Å determining what we know and can 
do ourselves  
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The Kaleidoscope of Learning   
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PLAR makes good business 
sense  
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PLAR  
 is a process of  

-  identifying  learning (formal,              
  informal and non - formal)  

-  documenting/proving   learning  

-  assessing  learning against a 
standard (industry, academic, 
regulatory)  

-  recognizing  learning  (certification, 
employment)  
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The PLAR Kaleidoscope  

 Developmental and reflective PLAR 
approaches (continuing competency, 
self -assessment processes -portfolio); 
competency -based PLAR models 
(knowledge, skills, abilities, personal 
attributes, performance indicators, 
essential and employability skills); 
foreign credential recognition (CIC, 
HRSDC)  

 
Linkages, transferability and 

transitions  
within a knowledge economy  

 


